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BOARD STATEMENT

Shenzhen Hepalink Pharmaceutical Group Co., Ltd. (the “Company” or
“Hepalink”) and its subsidiaries (the “Group”, “we”, “our” or “us”) is pleased
to issue the second Environmental, Social and Governance Report (the
“Report”) of the Group, which aims to explain the Group's policy development
and performance in ESG aspects for the year ended 31 December 2021 in
response to the concerns and expectations of stakeholders for the sustainable

development management and information disclosure of the Group.

The Board of Hepalink assumes the overall responsibility for the sustainable
development, and leads the Group to fulfil social responsibility. We will also
ensure its development direction is in line with the stakeholders’ expectations
by ongoing sustainability risk management and stakeholder communication.

The Board of the Group is fully aware that risk management is essential to the
sustainable development of the Company. To promote a common corporate
risk management across the Group, we have established a risk management
and internal control system. The Board of Directors reviews the effectiveness
of the system every year through the Audit Committee and encompasses major
control measures, including controls on finance, operation and compliance,
and engages external independent professionals to assist in identifying and
assessing the risks of the Group through interviews. The Board believes that
the internal control and risk management system is effective and sufficient.
The Board is accountable for our ESG strategies and reporting, as well as
responsible for overseeing and managing our ESG-related risks. This Report
has been reviewed and approved by the Board in April 2022.

During the reporting period, we continued to carry out its environment and
social policies and measures, and fulfilled the corporate responsibilities to
the environment and society. In terms of environment, the Group strictly
implemented the relevant policies and measures developed for the purpose
of reducing emissions and optimising the resources efficiency, in the hope of
minimising the impact to surrounding areas where it operates. In terms of
employment, the Group maintained close dialogue with employees in order
to timely understand their needs, and paid extra attention to the welfare and
safety of employees. During the year, Henan Province experienced extremely
heavy rainfall and caused severe floods. The Group made the donation to the
Henan Charity Federation (JFIf& Z& &4 ®) for flood control and disaster
relief, emergency material procurement and post-disaster reconstruction
in Henan Province. As an enterprise rooted in China, the Group is always
committed to protect health.
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BOARD STATEMENT

As an established multinational pharmaceutical company in the pharmaceutical
industry for 24 years, the Group has been fully supporting the sustainable
development of education and research and development in the
biopharmaceutical industry in Shenzhen. In 2021, the Biopharm Research
Institute was officially established by Hepalink together with Shenzhen
Polytechnic (R YIIBk % £ 1IT & FL), with research directions including new
drug targets, natural active ingredient invention, pharmacodynamic activity
screening, key pharmaceutical technologies and drug evaluation, etc., which
covering the whole research and development chain in drug discovery. In
addition, the Group donated a fully operating production line for drug
injections to Shenzhen Software Park Management Centre (&3 %5 &7
FEE A L) in May 2021, through Shenzhen Techdow Medicine Co., Ltd., a
wholly-owned subsidiary of the Group. The production line is used to support
the Shenzhen Science and Technology Evaluation Management Center to
incubate, assist and serve local bio-innovative pharmaceutical companies in
Shenzhen, and to help the development and advancement of the Greater Bay
Area biomedical industry.

Looking forward, we will continue to achieve orderly growth in our
performance and expand steadily in the ever-changing domestic and
global market environment to replenish resources and capture appropriate
opportunities and to actively expand and continuously strengthen our existing
businesses. Hepalink is ready to pursue all developments beneficial to the
Group with the sustainable production, sales and management conditions
despite the current unknowns and uncertainties. We are full of confidence in
our future prospects.
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ABOUT HEPALINK

B 1 i i

Our Vision

BMeE=

Become a world leading innovation-driven international pharmaceutical company

MAERREANAMEUERHELE

Our Mission

BAMES

Be responsible for the health of the patients, explore, develop and provide drugs and
medical services that are safe, effective and of high quality, to safeguard their health

NWBEZFRCE R HRIRHSEENZ2EREDMRYE - EhHEE

Our Values

B EER

Scientific Thinking, Superb Performance, Being Innovative, Diversification
MEEE sHE8 BFENR  ZT@A

Hepalink was established in Shenzhen, China in 1998. It is a global
pharmaceutical company. “Responsible for bringing hope to patients and
becoming a leading international pharmaceutical company” is the original
intention of our founder to establish Hepalink. Our businesses span the
manufacture and sales of pharmaceutical products, development of Contract
Development and Manufacturing Organization (CDMO) services and innovative
drugs. Our sales of pharmaceutical products consist of (i) finished dose
pharmaceutical products, which mainly include enoxaparin sodium injection;
(i) active pharmaceutical ingredient (“API”) products, which mainly include
heparin sodium APl and enoxaparin sodium API; and (iii) other products,
which mainly include pancreatin APl. We operate a CDMO business providing
research and development (“R&D"), manufacturing, quality management
and program management services, through our wholly-owned subsidiaries
Cytovance Biologics, Inc. (“Cytovance”), which specializes in the development
and manufacture of recombinant pharmaceutical products and critical
non-viral vectors and intermediates for gene therapy, and SPL Acquisition
Corp. (“SPL"), which provides services in the development and manufacture of
naturally derived pharmaceutical products. The Group has obtained exclusive
development and commercial rights in Greater China for certain clinical stage
innovative drug candidates which are being developed for the treatment of
an immune system axis-related diseases. One of our self-developed drugs was
already in application for IND for development.
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ABOUT THIS REPORT

The Report discloses the actions and achievements of the Group in
environmental, social and governance issues in the past year. The Report
discloses all relevant information pursuant to the “comply or explain” provisions
set out in the Environmental, Social and Governance Reporting Guide (the
"ESG Reporting Guide").

SCOPE OF THE REPORT

The Group is a leading China-based pharmaceutical company with
pharmaceutical, innovative biotech and CDMO businesses globally. Content
of this Report covers the information and operating activities of the Group's
headquarters and industrial park in Shenzhen, and the industrial park in the
United States of America, which are financially significant and operationally
influential to the Group. The reporting period began on 1 January 2021 and
ended on 31 December 2021, same as the reporting period of our Annual
Report.

REPORTING PRINCIPLES

This Report follows the ESG Reporting Guide and applies the following
principles:

Materiality: In order to identify and assess the material concerns of our
stakeholders, we have conducted materiality assessment surveys through a
number of stakeholder engagement activities to determine the factors that
have material impacts on our sustainable growth.

Quantitative: The quantitative principle applies to all information in this
Report. All performance indicators are provided with clear definition and unit
measurement is clearly stated.

Balance: The source of information and cases of this Report was mainly
derived from the statistical reports obtained, relevant documents and internal
communication documents of the Company for 2021. The Group undertakes
that this Report does not contain any false information or misleading
statement, and accept responsibility for the contents of this Report as to its
authenticity, accuracy and completeness.

Consistency: We prepared this Report in accordance with the Environmental,
Social and Governance Reporting Guide. Should there be any changes in the
future that may affect the comparison with previous reports, footnotes will
be added by the Group in the corresponding sections of the Report.

FEEDBACK

The Group welcomes stakeholders’ feedback on our ESG approach and
performance. Please give your suggestions or share your views with us via
email at stock@hepalink.com.
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STAKEHOLDER AND MATERIALITY ASSESSMENT (5 EZLBEEEEMTR

We strive to make constructive communication with stakeholders (including REBEZHBBEIUENBEBRIRNENRNE (B
our shareholders, customers, employees, suppliers, regulatory authorities and FERE BEP B #HEN BERENTgR
the public) to adopt their views and protect their interests, so as to set the PINBERRRERSEZ  UBEAARINKE

long-term development direction and maintain close engagement with them. BRAALEERFEINER AEBLEH
The operating data and overall performance of the Group are summarised in BERERXEXRV ST LrFRERN ATNFP IR
the Company's interim report and annual report semi-annually and reported ERFEIR - W FE B A F AL (www.hepalink.com) [A]
to investors through the Company’s official website (www.hepalink.com). BREEELER -
The communication methods between the Group and stakeholders as below: REBHBHENBEBFANNOT :
Major stakeholders Communication means
TERGRE BEAR
Investors Maintain close, transparent and efficient communication with shareholders through regular investor
wEE meetings, annual general meetings, emails, investor relations hotline and investor mailbox and
announcements.
BBTEHREEGZ REAFAT EB RELZWHRAZGRREEGEMARLAEZER  BHEFH
ERFET FARSRER -
Customers Set up a customer service hotline for customers to express their opinions. Where a complaint is received,
®P customer service staff shall give the customer a proper reply as soon as possible.
BRUBERGASMHBETRESRR  FARFER REFBELTRERETHEEEENDE -
Employees Develop employment and employee benefits systems, and strengthen employees’ awareness of occupational
8T safety and health through training.
HEERBLREIRMGE FRAEINNEETITHBREZEIRERZEH -
Suppliers Carry out open and transparent procurement through emails, meetings, review and evaluation process to
HER achieve mutual benefit and win-win results with suppliers.
FRED 7 FRRFAAERE BERORERORBER BEEBEHEFNHRR -
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During the Reporting Period, the Group appointed an independent consultancy
to conduct stakeholder communication activities and materiality analysis,
including management interviews, external and internal stakeholders’survey, in
order to understand stakeholders’ awareness and vision on ESG.

Three steps we take to prepare the materiality assessment:

EHEHRAN  RETHFHEERE HBRER
THNRBELES AEEZEFLBERAAE
THMRBETBERESREENR G HheE:
BEE  HNBRABFHERERE -

MR =ETBAEBE RN

Step 1: Identify
Material Issues
E—F

BRI EEER

With reference to the “HKEX's Environmental, Social and Governance Reporting Guide” and combining
factors such as comprehensive company development strategies, industry development trends, supervision
and capital market requirements etc., we have identified 22 material issues of sustainable development,
which was based on various dimensions. The issues we identified cover four main areas including the
environment, employment and labour practices, business practices and community investment.
DEFRZXGMCRE HEREBMEREDNEAAFERYE TEERBY ZEREART
SEXRERR  TRKHELE  FHTR2EASTAEE  RERRRE  BERSIED  LEEBEHX
HERKRESZNKEHE -

Step 2: Collect
Stakeholders’ Opinions
i, 2
WEHHDERBR

We have collected feedbacks from internal and external stakeholders through questionnaire surveys and
have evaluated the materiality of relevant issues.

BMBEHERAERERAARRIAFNERESRLFGSBHELIENEE N -

Step 3: Determine
Material Issues
E=F
ErTE2EE

The materiality of each issue is determined by two factors: its impact on the Group’s business and its
impact on stakeholders. We have drawn the materiality matrix based on the results of evaluation. Out of
the 22 issues, 4 were identified as high importance material issues and would be prioritised when handling
and reporting. The remaining 18 issues of medium importance will also be disclosed in this Report.
BHEZENEZLRHEUAEEEBNZEREBFONENTERNERRAT - BMERFHERS
HEZNERE REZEETNIBEREASEZEZETTUELRERRE - R THI8EARE
BEEZETERAMPETHE -

For the questionnaires, we invited internal and external stakeholders to rate MEHERFNRLRIIDFMHELRERE B
on different issues in the aspects of environmental protection, employment BRETER EEEH HERESHBFRTRZE

and labour practices, operating practices, and community investment, thereby
understanding the degree of concern of stakeholders on each issue.

RRETH D THEMNGSBEREDTESZEZENEE
R e
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Through analysing the results of the questionnaires, the Group identified 22
relevant issues that are ranked in descending order in terms of the level of ==

Importance towards External Stakeholders
OB ENEE M

Materiality Matrix

BEEM

Medium Importance Issues

hEEMEE

*ope

0® 1 o3

High Importance Issues

EEEMEE

Q@ 16

15

g 18%’ 17 @@ 122

Low Importance Issues
BEEMEE

Importance towards the Development of Hepalink

HiEEhBRENEREN

s

importance:

CIRHER

BOMRASHEER  AEBEE222EMEZE
MIEERFYEIIIS

High Importance Issues

BEEMNHRE

Medium Importance Issues

PEEMHE

16.

15.

1.

22.

Product Innovation
EmE
Product Safety
Management and
Commitment

ERTENERE RER
Health and Safety
REEZE

Community Participation
HE 2 e

20.

19.

21.

12.

17.

13.

Corporate Governance
and Risk Management
hEEBREREIRE
Protection of Intellectual
Property Rights

R B8 50 3
Anti-competitive Practice
REEFITR

Talent Management and
Development

AT EBERER
Customer Service

BEE R

Procurement and Supply
Chain Management
s m e E IR
The Environment and
Natural Resources

BRERRAEIR

18.

10.

Waste and Recycled
Materials Management

[ 2 ) Ko [0l W o KL IR
Information Security and
Personal Data Protection
8% 2 REAE R RE
Employee Benefits and
Welfare

BITwMNEFB

Equal Opportunities
TERE

Management of Packaging
Materials

BEYEHMER

Water Management
AKER
Greenhouse Gases
Emissions
BERBENR
Product Quality

EmEE

Energy Management
BEIRE R

Exhaust Gas Emissions
JEE SR HE 7R

Climate Change

Rz &1
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The Group has taken corresponding measures for the materiality issues

identified in the analysis, the elaboration of which is set out in subsequent

sections. The Group will continue to strive to establish diversified, transparent,

honest and accurate communication channels to provide an important basis

for the Group’s environmental, social and governance strategies as always.

A. ENVIRONMENT

1.

EMISSIONS

As a responsible enterprise, we put every effort into achieving
continuous commitment to environmental protection, by adopting
a series of measures to reduce environmental impacts, including
curbing exhaust gas and greenhouse gas emissions, sewage
and land pollution and reducing the generation of hazardous
The Group has formulated the
Management Regulations” to determine the
Group’s environmental protection objectives and principles,
environmental protection content, division of responsibilities,

sewage discharge, solid waste and

and non-hazardous waste.
“Environmental

exhaust gas emission,
hazardous waste treatment, environmental protection accident
prevention and emergency rescue plans, etc. This is to ensure the
exhaust gas and wastewater discharged would meet the national
emission standards, and the solid waste and hazardous waste
are handled by qualified organisation to protect the environment
and maintain a stable operation of the Group’s production and
business activities.

In 2021, all our factories in Shenzhen have obtained the Clean
Production Certification for the first time and after re-examination
respectively. The Group’s emission and waste management aims
to fully comply with regulatory requirements, and strictly abide by
all applicable environmental protection laws and regulations, such
as the “Environmental Protection Law of the People’s Republic of
China”
regulation.

. During the reporting period, there was no violation of any

AIR POLLUTANT

The Group strictly requires that the exhaust gas pollution
prevention and control facilities in the factory shall not be
dismantled or left unused without authorisation. At the same
time, we also require all departments that generate exhaust gas
during the production process to operate by strictly following
the “Industrial Exhaust Gas Treatment System Operation and
Maintenance Standard Operation Guide” formulated by the Group,
making sure that the exhaust gas treatment equipment is well
maintained, and to solve any problems in time when discovered
to ensure the exhaust gas emissions would meet the standards
of the "Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China”.
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In order to ensure the air pollution emissions from the factories
are not exceeding the relevant requirements set out in laws and
regulations, the Group strictly monitors the exhaust gas emissions
generated by the equipment and in the production processes
in accordance with national standards such as the “ Boiler Air
Pollutant Discharge Standards” and “Emission Control Standard
of Volatile Organic Compounds for Industrial Enterprises”, as well
as engages external agency to conduct examination of emission
index.

The Group'’s air pollution emissions as below:

Pollutants Unit
52 v
Nitrogen oxides (NOXx) kg
A &1k ¥ (NOx) T
Sulphur Dioxide (SOx) kg
T &1k ¥ (SOx) T
Particulate matter (PM) kg
78K ¥ (PM) T

GREENHOUSE GAS

It is an indisputable fact that global warming is becoming more
and more serious. The Group has been paying attention to climate
change issues. In this regard, the Group has formulated a series of
regulations and rules to reduce emissions that are in compliance
with relevant laws and regulations in the places where it operates,
such as the Energy Conservation Law of the People’s Republic of
China, Energy Conservation Law of the People’s Republic of China
and the Hong Kong Road Traffic Offenses (for automobile exhaust
emissions).

The Group’s greenhouse gas emissions as below:

Scope Unit
& i

Total GHG Emissions
BRAEREBENRE A —EREE
Direct Emissions (Scope 1)

BERER(EED AW ELIREE

Energy Indirect Emissions (Scope 2) tonnes of carbon dioxide equivalent

BB R & BE R (S8 E2) APE—ELREE

tonnes of carbon dioxide equivalent

tonnes of carbon dioxide equivalent

RERTIHNZ=RSADERENE
HABANERERRE  AEERE
(RERRSRDFERFELEIR(TE
EEBREBRYBRIEHIRE)FE
RIFE  BREFNKERIBZARES
EENERKER T EHREFXTE=7
BEAETHRERER®RA -

AEBHERSREMBREHENT

Emissions for 2020 Emissions for 2021

2020 HE R E 20215 HEME
11,643.9 10,687.9
328.9 10.0

683.18 626.9

i 2 5 B8
EHRBELCEERECRIFNEE K
SE-HRIREZE{LER - Bt - K
SEEREEZHMABERER
flan - REARKMBEEHQERZE -+
EARAMBHNERERE B BR
ZABAERD (ST EITERRYD - HIE
T—RIMEDIFR R - DAB A BER

AEEMRERBHERENT

Emissions for 2020 Emissions for 2021

2020F HE R = 2021 HEE
56,4419 65,879.6
19,556.9 25,352.5
36,885.0 40,527.1
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Note:

The calculation is based on the Reporting Guidance on
Environmental KPIs issued by HKEX, the 2006 IPCC Guidelines for
National Greenhouse Gas Inventories, Fifth Assessment Report of
IPCC, and the latest emission factors for grid electricity;

Scope 1 includes stationary combustion emissions from diesel
and natural gas, direct combustion emissions from mobile sources
of diesel and unleaded gasoline, and fugitive emissions from
refrigeration equipment; and

Scope 2 includes indirect energy emissions from purchased
electricity.

As our business was developing in 2021 and more resources,
such as fuel and electricity, were consumed relative to last year,
the figures of GHG emissions in both Scope 1 and Scope 2 for
2021 were higher than that for 2020. The Group will continue to
monitor the emissions and strive to minimize the impact on the
climate.

In order to reduce the generation of emissions, the Group has
adopted and implemented a series of emission reduction measures
as below:

o Provided our employees with video and audio-conferencing
systems and encourage them to use such systems to
facilitate our operation and management, so as to reduce
greenhouse gas emissions from business trips and the
related transportation;

o Formulated the regional procurement policy, and local
suppliers shall be selected in first priority, to reduce energy
consumption and greenhouse gas emissions resulted from
additional transportation; and

o Adopted environmentally friendly equipment, such as
air-conditioning equipment with variable frequency drives
and refrigerants which can reduce the damages to the
ozone layer. Electromagnetic stoves are used to replace gas
stoves.
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WASTEWATER

In terms of wastewater discharge management, the Group has
compiled the “Sewage Treatment Operation Regulations”, and
requires the sewage treatment operators of the Engineering
Operation Department to strictly follow the operation. The
“Sewage Treatment Operation Regulations” cover wastewater
process flow, wastewater treatment procedures, and the operating
procedures of the exhaust gas purification treatment system of
wastewater. The Group would arrange inspectors of the Quality
Control Department to inspect the treated sewage to ensure that
the discharged sewage meets the legal discharge standards.

WASTE

The Group attaches great importance to the management of solid
waste. For the disposal of non-hazardous waste, the Group carries
out classified management of non-hazardous waste in accordance
with national laws and regulations such as the Law on Prevention
and Control of Environmental Pollution by Solid Waste, and the
Administrative Measures for Municipal Domestic Waste. The
disposal of domestic garbage and non-hazardous waste shall be
handled by the Administrative Department in accordance with the
“Urban Garbage Collection Contract” signed with Xili Sanitation
in Nanshan District. The Administrative Department should appoint
staffs to supervise the workers of the sanitation station to transfer
and process domestic garbage and non-hazardous waste at the
garbage collection point of the back door of the Group’s building.

For the hazardous waste, the Group identifies hazardous waste
in factories with reference to the requirements of the Directory
of National Hazardous Waste of the State and develops the
Standards of Environmental Protection Management based on
the regulation requirements such as the Law on Prevention &
Control of Environmental Pollution by Solid Waste of the People’s
Republic of China and Hazardous Waste Transfer Management
Measures. All hazardous wastes would be handed over to the
hazardous waste generation department. Collection containers
and temporary storage points must be set up for hazardous
wastes generated for recycling, and protective measures and
warning signs must be made in accordance with hazardous waste
management requirements. The discarded chemical reagents
generated in experiments should be collected and treated; random
discharge is strictly prohibited.
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Safety management staffs should contact qualified organisation
for hazardous waste identification to identify the solid impurities
such as centrifugal impurities generated during the production
process. Based on the identification results, if it is non-hazardous,
it would be discarded as general industrial waste; and if it is
hazardous, harmless waste treatment would be carried out by
qualified organisation appointed by the Group. Rejected products
found in finished products testing and drugs having passed the
expiration date in storage will be destroyed under the supervision
of quality departments.

The amount of hazardous and non-hazardous waste generated by
the Group as below:

Type of Waste Unit
| 22 1) 48 R B
Hazardous waste tonnes
EEEEY N
Non-hazardous waste tonnes
BmEREEY N

USE OF RESOURCES

The Group has been managing our resources in a prudent way.
The resources used in our daily operations are mainly electrical
energy. We actively consider and adopt different methods to
reduce the use of existing resources. We advocate the use of
energy-saving, efficient and environmentally friendly construction
equipment, machinery, tools and office appliances recommended
by the state and the industry. As priority, we choose the related
equipment that could help us to reach the target of gradually
increasing energy efficiency. For energy conservation, we require
contractors to adopt various energy-saving measures during
construction.

SEBETEANBMOMESEER
BEMLR2EEABMEREENE
ETEREYETE  REETHER
mEmRAIER - R TEEYEE
mEEREVAIZEHBEEENE
EFTEERE - B R A MR T
BEMIABRREFRAELNBG
HEmg EEENMNEETHSHE

an
= °

AEBNBEENEEREEYELEN
T~

Amount of Amount of
Waste Generated Waste Generated
in 2020 in 2021"

202066 EA & 2021 ELE R
16.7 96.1

1,151.6 545.3

ERER

AEB-—EFEHEEBERMOHNER - £
HEZETMEAINERIERE
B BMEEEERRATRN T E
ERVEEERNER - HFIRERL
RBEIR - (TEHEBOEHE % BR
e LB HAMBELRE  AE
TRRSERAER/BERBRLEREAH
R ME S EE R Bk REE T
I 35 SRR TR ER 40 B IR e -

201 FNBFEARBEBRELYNEEYES

' The 2021 figures did not cover the amount of wastes generated by 1
Cytovance. 2 o
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Our factory in Shenzhen has obtained the 1S014001:2015 REEZRYI M I EE @ iEIS014001 :
environmental management system certification, so as to control 205MIRIFEERBERE - BkUA
the potential negative impacts on the environment systematically. REMR T X EEEIRIB AR E K H
Meanwhile, we continuously update the latest environmental news BETE AR FMIAFEENR
to optimise the existing services, so as to reduce environmental ROKFHEEABLERERS - &
pollution. During the year, the Group implemented the following BWAOBRBE SR - FR - AEEETHU
energy-saving measures to control power consumption: THEREREEAIETIRES

Energy saving measures

B HE $E T

Lighting e Turn off the lights if it is not necessary, and put a sticker of”energy saving”near the switch
B R as a reminder;
WMAFE - EIERARE  WERBEN TR FIE0RRIMAME - ERR -
e Excessive lighting equipment should be reduced if the area is too bright;
EXBBREMTT - BRBBENRARE -
e Turn off unnecessary lighting in common areas (such as reception areas, corridors, elevator
halls, etc.) during non-office hour; and
EFEERARERE AR T (PINEFE  EB - ABRBAXEZ)TVLENER,
LA B2
e Use energy-saving lighting fixtures, such as light-emitting diodes (LED), to achieve higher
energy efficiency.
6 AP LAV R I B - M B = 1B (LED) - SAIE B A AL A a8 -
Air-conditioning e The air-conditioning should be turned off immediately after using the office/conference
= h room, etc. An “energy saving” sticker is placed at the exit of the room as a reminder;
ERAE/SZEZEFHECATER  BUMBAETARE YEFHALOM EIE
HRe R IR B AR R -
e Keep the indoor temperature at 25.5° C;
R¥F = AR E £25.5C;
e Turn off the air conditioning device when leaving meeting room, office and after normal
office hours;
EHAEEE WLAERIEEHLAKE  BEZHARKE,
e When feasible, open windows to allow air to circulate naturally and reduce the use of air
conditioning;
ER{THBERLT THEF BEREARB R ZEAEM,
e Wear light clothing during the hot months to minimise the need for air conditioning; and
ERBNAGFEEENRE  REREHEZANFZT KUK
e Put down venetian blinds or curtains before leaving the office to reduce the direct sunlight
exposure to the office the next day.
ERANASHH T EERLEHE RO BABXERRIN AT -
Computer e Turn off the computer during non-office hours or when leaving the workplace to reduce
EX power consumption;
TEEMABHATEHHAIIERE  BEEEKERE WP EESE;
e According to individual circumstances, the computer should be put into a sleep or hibernate
mode through the “power management” function;
RERBER  BEBIERERINEESHEAF LIRERERN,;
e Turn off non-mandatory servers during night time, Saturday afternoon, and public holidays.
EERRE - ERATTFNMARBE  BislWELTOGFRES -
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The Group’s total energy consumption as below: AEENFEEEN T :

Consumption Consumption

Type of Energy Unit in 2020 in 2021

B IR 1R v 202066 FE 2 20215 E

Total Energy Consumption kWh in ‘000s 128,438.2 158,729.4

BEERFEE T F 5 B

Direct Energy Consumption kWh in '000s 81,837.4 97,366.5

HERRRES T8 T F B

— Non-renewable Fuel : Petrol kWh in '000s 6,969.5 6,095.8

— DR BAERE A T & F & B

— Non-renewable Fuel : Natural gas kWh in ‘000s 74,867.9 91,270.7

— PHBAERE : RAR T & F & B

Indirect Energy Consumption kWh in '‘000s 46,600.8 61,362.9

MEREIRES T F R A

— Purchased Energy : Electricity kWh in ‘000s 46,600.8 61,362.9

— BERER:EN T F R B

Intensity of Energy Consumption kWh in "000s/production line

(By the number of production lines) 21,406.3 26,454.9

RRREETRE(RLEERBA) TETER ETERL

Note: Energy data is converted into kWh with reference to lower Bt 5%

calorific value. Fuel includes unleaded gasoline and diesel.

ERBEZ2EREAERER
TRE - Rh B 5% & )Th R

Sem e

The Group's use of water mainly comes from municipal pipelines, AREBHRAKEIERETMEREE 1
and there is no difficulty in accessing to water. The Group is VA EUKE) R B o AN E B R
striving to reduce the consumption of water resources during BEEMEANKER - AFR K
business operations. During the year, the Group has taken £ HE 17 LAT #6788 15 B LA 122 il 5 0K
the following energy conservation measures to control water g

consumption :

o We actively promote the concept of water saving to o
employees and put up “Save Water” reminders in
appropriate places to remind employees to reduce water
consumption in their daily operations and to close the taps
immediately after use for reducing unnecessary waste, so
as to achieve the purpose of saving water;

o Carry out inspections of the water-consuming areas of the o
factory area from time to time, enhance daily maintenance
and management of water equipment, conduct regular
maintenance of water mains and pipes, to reduce hidden
leakage and prevent water wasting due to facility damages;

HAIERR M B THETTER K K
BMa REgwni LTEHA
KR - BERFERTEFT
kD FRK - E B K% BE B B
P7KEESE - AT L ERRE -
NEZEHHRKNE -

FEHETIRERMBKESET
ME - R AKREAEEEE
B SRR E F KR i TE 5
EITRE  URPBEMZ2FE
SR B Lk B B e 1R 5 BUKOR
&
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o The Group monitors and analyses our monthly water
consumption condition on a regular basis for formulating
more effective water conservation plans and measures;

o We encourage our stakeholders to make the best use of
water resources to build a culture of water conservation.

The water consumption of the Group as below:

Unit
B
Total Water Consumption m3
BIEKE SR
Intensity of Water Consumption m?/production line
BKERE SR EER

In addition to power and water resources, the Group is concerned
about the use of other resources, such as packaging materials
(i.e. plastic, paper, metal and timber). As to packaging plastics,
we endeavour to minimise the consumption of resources and
avoid unnecessary consumption of packaging materials in the
production.

The Group's consumption of packaging materials as below:

Unit
B
Total Consumption of Packaging tonnes
Materials
FANBEEYHNEELE NI

s ARHTEEHEREINEA
HRKE - LAHIE A B Ei K
TTERENER

o BMEHBEMOFHERTRE
BN AKER - ABZILEH

FKE S
AEENFEKENT
Consumption Consumption
in 2020 in 2021
2020F #E & 2021FEHEE
713,529 827,049
118,921.5 137,841.5

BTEBMEARKERR - AL
+H BT R A REAER
BEERNBE - EE - 2BRAM
% EREBRTE  RAEHAE
ST BREAEBEHEMR D
2R R T LR A B PR A B
Wt -

AEBENBEYHERENT:

Consumption Consumption
in 2020 in 2021
2020 & 021FEERE

44.2 54.3
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ENVIRONMENT AND NATURAL RESOURCES

The Group integrates environmental responsibility into its daily
business operations. We are committed to implementing a number
of environmentally friendly management measures in the daily
work of the office to reduce the consumption of the environmental
and natural resources. Our office environmental management
work mainly focuses on reducing paper consumption and saving
energy.

Employees’ awareness of paper saving has greatly been
improved because we have long advocated the protection of the
environment. At the same time, our employees have established
a positive way of working and have adopted the following
environmental protection measures to reduce paper consumption:

o Fully implement electronic file management and encourage
our colleagues to try their best to process documents on
computers and transmit information electronically, at the
same time reduce the printing, transmission, sorting, and
archiving of paper files;

o The number of company envelopes, briefcases, picture
albums, etc. is also subject to verification and control, so
as to minimise the demand for paper;

o Upload reports, notices and other promotional materials to
the Group's WeChat platform, electronic reporting board,
intranet, and Internet for general reference;

o Recycle envelopes and temporary folders for sending
internal documents and letters;

o Use both sides of the paper for printing and photocopying;
and

. Use the blank side of the paper for drafting, printing and
receiving faxes.

RIBERXAER
AEEEBREREEEMAZLER
FRETRT  CHMABIERAEN
AEIFEY BERZERERRNE
BHER - AREHREREAERN
HAE - BHMOPLAERREBIE
TEFERIAAMBEELR

BMEANKEERERSE  RULE
INHERAEBREANRES - AR
BTEREIRHFHITERA  R®
THBEBERFRERRARDAEE

e ZEETERET(CER  ZE
REZEAEM EETXELRSE
EAEFHTAEEEM - B MR
GEMIE - B BIE - FE
FI:

e RAERGH AXEK-  EMSFEH
BETZZEREY - BREEH
B R TR

e HE BERHEMEEENLH
EXAFENMEFE  BEFHS
R AREA - BEEAE - K2
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The Group uses a large number of “environmentally friendly”
stationery, such as mechanical pencils, refillable ball-point pens,
recycled pencils and correction fluids, and furniture made of
shredded woods. We also order other environmentally friendly
products from our suppliers, such as reusable laser printer toner
cartridges and document boxes made of recycled paper for office
use. During the year, over 90% of the laser toner cartridges used
by the Group were recyclable. We have always only purchased
office equipment with energy saving labels, such as photocopiers
and printers, and we discourage over-packaging to support
environmental conservation. We would also use electronic tenders
if applicable.

The support and cooperation of employees are essential to the
success of office environmental management. In addition to
regularly circulating guidelines on saving paper and energy, we
also actively encourage employees to participate in environmental
protection activities organised by different organisations from
time to time to enhance employees’ awareness of environmental
protection and environmental management. We will continue to
work closely with our employees in the future to establish the
Group's environmental protection culture and to ensure that the
operation of the office complies with environmental protection
principles.

CLIMATE CHANGE

It is an indisputable fact that global warming is becoming more
and more serious. The Group has been paying attention to climate
change issues. In this regard, the Group seeks to take the optimal
measures to reduce greenhouse gas emissions from business
operations and combat climate change.

The Group formulated contingent plans to cope with extreme and
inclement weather. In the course of adverse weather conditions
such as typhoon, rainstorm and hot weather, the management
would re-deploy their manpower and take precautionary
measures, as well as make sure its staff can be better protected
when they travel to and from work. Before the occurrence
of foreseeable natural disasters, a natural disaster warning
announcement is issued to all employees of the Group, listing
the types of disaster warnings (such as typhoons, rainstorms,
earthquakes, and hot weather) and the level of disaster warning,
in order to ensure the safety of employees. The Group would also
refer to the recommendations of local government departments
and formulate corresponding protective measures and try our best
to avoid any physical damage.
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B. SOCIAL

1.

EMPLOYMENT

The talent pool is the key to enterprise development. The Group
respects the personal freedom of employees and has established
a multicultural environment; it embraces employees regardless of
ethnic group, skin colour, age, gender, sexual orientation, race,
disability, pregnancy, belief, membership or marital status. We
do not tolerate any form of discrimination, and we respect the
individual liberty of employees and protect their personal privacy.

The Group is committed to attracting and retaining outstanding
talents by providing remuneration packages that are competitive
in the market, taking the value of the position as the base of
the remuneration, and giving higher remuneration to outstanding
employees to encourage continuous improvement. The Group
ensures that the wages of the employees are not lower than the
minimum wage standard of local laws and regulations, and pays
various statutory social insurances and benefits for all employees,
including pension insurance, medical insurance, unemployment
insurance, work injury insurance, maternity insurance and housing
provident fund. The holidays would include national statutory
holidays, marriage leave, maternity leave, prenatal check-up
leave, breastfeeding leave, paternity leave, work injury leave,
bereavement leave and annual leave.

The Group strictly complies with relevant national laws and
regulations on remuneration and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination and other benefits and welfare, such
as the Labour Law of the People’s Republic of China. There was
no violation during the period.
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Number of employees of the Group by different categories as AEBERTREEMNESHEE AN
below: N

Figures for 2020 Figures for 2021

(pax) (pax)
2020F #F 20215 H >
Category D ¥R (AN) (N)
By Gender R TR
Male B 1,095 1,323
Female g 571 783
By Employment Type REEBEIEE D
Full-time £ 1,615 1,985
Part-time b3 2 3
Temporary b IRF T = 5
Apprentices and interns BEMNESE 49 75
Contract Remark 1 =Xk 13 38
By Age Group ¥ 848 Bl 8l o
Below 25 2588 A N 161 228
25-34 25F 3475% 701 874
35-44 354455 454 609
45-54 45F 545% 234 274
55-64 55ZF645% 104 109
Above 65 655% 3 A E 12 12
By Region b E & 5
China e 1,396 1,528
North America b3 270 578
Remark 1: Contract employees are only presented in the data H1: AREIERTCRERERESH
categorised by employment type. HIEFREY o
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2.

The Group’'s employee turnover rate according to different
categories is as below:

Category ol

By Gender R TR
Male St

Female g

By Age Group ¥ 84 B 8l o
Below 25 25 AT
25-34 25F 345,
35-44 35F 4455
45-54 45FE 5457,
55-64 55E645%
Above 65 655% =k JA £
By Region b E & 5
China =)

North America b3

HEALTH AND SAFETY

In order to implement the safety production principle of
“safety-foremost with prevention-oriented and comprehensive
treatment” consistently, improve the Group’s ability to respond to
risks and prevent accidents, protect employees from occupational
hazards during production and work, and to prevent occupational
safety incidents and diseases, the Group has formulated
management systems for safety management, accident prevention
and emergency rescue plans, and employee occupational health,
etc.

The production unit would arrange and conduct hazard
identification assessments before the starting of any dangerous
activities such as demolition projects, new reconstruction and
expansion projects, inspection and maintenance projects, starting
and shutting down of the machines, projects of potential problem
management, process changes, equipment change and other
projects of higher importance, and prepare implementation
plans based on these assessments. The Safety Management
Centre would conduct risk assessments on the current safety
management status of each unit from time to time.

AEBETRENESNEERKL
Ry (I

Turnover Rate Employee Turnover

in 2020 Rate in 2021

(%) (%)

20205 R R 2021EEERKE

(%) (%)

29 48

36 43

71 88

41 51

16 27

14 4

8 31

33 108

35 54

12 24
REREZR

RTEBEREIZ2E—  BHARE -
HarRlINLE2EEN  ReAE
B e SR B A BT 88 =9 RE ) - RIE
BTHELAESDERPIZBERR
THRENZE  AHREZ2EHM
BEENELE  AFEHELZ2EE
EMENLERRERERETIRE
REEHIEERR -

SEBEMERKRER  MRBEEZRA
B mgEEE  REE REENR
BRAEEBEANMREZNTHEE R
BEFERSFREBUERANEH MG
ZHERPETREMD ARG
EHERIREERIR 28R
POXRETEMEZEMNNRE2ER
TR 7T R R AT 1
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The occupational safety and health measures adopted by the
Group include the use of safety technical measures to prevent
accidents during work from happening to the employees, including
the proper use of protective devices, safety devices, signal devices,
fire and explosion-proof facilities and other measures. The Group
conducts regular maintenance and overhaul of occupational
disease protection equipment, emergency rescue facilities and
personal occupational disease protection supplies, and regularly
tests their performance and effectiveness to ensure that they are
in a normal state. The Group also adopts occupational health
measures to prevent occupational diseases and improve the
occupational health environment, including measures such as
dust prevention, anti-virus, noise prevention, ventilation, lighting,
heating, and cooling, etc. In order to protect the safety and
health of employees, we must first improve working conditions
proactively and create a working environment that meets hygiene
standards and requirements for safety and health. At the same
time, employees are encouraged to use protective equipment
correctly to protect themselves from accidents during the
production process.

The Group provides regular body examinations for employees and
establishes complete occupational health profiles and relevant
information by arranging employees to conduct occupational
health inspections before and during working hours at medical
and health institutions approved by the provincial health
administration departments. When occupational disease happens,
the Group would handle it in accordance with the provisions of
the law, and the Safety Management Centre would promptly
report to the local health administrative departments as well as
safe production supervisory and management departments.

The Safety Management Centre would also formulate the Group's
annual safety training plan, and each functional department
would formulate the training plan according to its own business
scope and actual conditions. The forms of safety education and
training include internal training, external training, and employee
self-learning. The types of safety education and training include,
but are not limited to, safety management staff education and
training, employee three-level education and training, special
operation staff safety training, fire-fighting drills, fire emergency
evacuation drills, other emergency plan drills, departmental safety
routine training, safety education before work, and accident scene
meeting, etc. If employees switch job positions or are using new
processes, technologies, equipment or materials, they would also
receive special safety education and training.
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During the year, the Group continue to take occupational health
and safety measures to minimize and control the harm brought
by the COVID-19 outbreak. In addition to a series of prevention
and control measures in accordance to the recommendations of
local government departments, the Group cooperated with the
local sub-district office to organize employees to be vaccinated,
and to ask them to fill in the “ Daily Tracking for Prevention of
COVID-19" every day, reporting their health status and whether
they have been in contact with confirmed cases. During the peak
of the epidemic, the Group required all employees to provide a
negative nucleic acid test report conducted within 48 hours before
entering the company. The Group has also strengthened the
registration and management of visitors to minimise unnecessary
visitors entering the premises. Effective diversion measures were
taken in the dining hall area to avoid crowded and gathering
activities. Sanitation and maintaining good ventilation were
the daily preventive measures for all places, while preventive
disinfection was carried out on public objects and areas that are
touched frequently. The air-conditioning ventilation system in the
workplaces used fresh air instead of return air circulation to ensure
that there is sufficient fresh air in the room. The air inlet and outlet
of the air conditioner were wiped with disinfectant regularly for
disinfection, and the cleaning and disinfection of the condensate
pan and cooling water of the fan coil were strengthened.

The Group strictly complies with the laws and regulations that
have a significant impact on it relating to providing a safe
working environment and protecting employees from occupational
hazards, such as the Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases. There was
no violation during the period.

DEVELOPMENT AND TRAINING

The Group is committed to improving the skills and knowledge
of employees, actively investing resources in employee’s training
and continuing education, and establishing an on-the-job training
system to facilitate the smooth achievement of the business
goals. The training system includes internal and external training
to encourage employees to learn advanced knowledge, skills and
management experience, and to comprehensively improve their
literacy. The training unit conducts research on the needs, collects
the training needs from different departments, and formulates
training plans in response to the Group’s business strategies,
plans and employees’ responses. New recruits must also receive
pre-employment training to familiarise the business of their
departments and to become qualified for handling their duties.
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The training content involves multiple categories. The Group
would arrange technical staffs to participate in drug research
and development or pharmaceutical trainings, and according to
the needs of the staffs, they would be arranged to participate in
production-related trainings as well as trainings related to process,
sales, procurement, finance, human resources, logistics, language
and other professions. And in order to cultivate management
echelons, management-related trainings would also be arranged
accordingly.

The Group’s job development path matches the development
needs of the company with the career development goals,
interests and expertise of employees, allowing the Group and
employees to grow together, and guiding employees to achieve
their values and dreams in life by accumulating knowledge and
upgrading their skills.

The Group’'s percentage of employees trained by different
categories and the average number of hours of training completed
by each employee as below:
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Category 2E (%) (%) GN)) (INEF)

By Gender R85

Male i 94 100 75 72

Female Z it 9% 100 68 62
By Employee Category BRESERNZS

Senior Management SRERE 100 100 30 28

Middle Management RRERE 100 100 30 24

Supervisor g 100 100 104 39

General Staff —RET 86 100 75 76
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LABOUR STANDARDS

The Group specifically forbids forced labour and child labour, and
takes its prevention very seriously. The Group would check the
age-related documents thoroughly and take necessary actions to
verify the age of the applicant, to ensure that the applicant has
reached the minimum statutory age for work. The employment
contracts of the Group comply with the requirements of local
laws and regulations. They specify the rights and responsibilities
of both parties to ensure that the employees would receive their
due rights and prohibit any form of forced labour. The employment
contracts ensure that all employees are working on a willing
basis and forbid the use of any form of forced or bonded labour,
corporal punishment, imprisonment and threats of violence.

The Group strictly complies with relevant rules and regulations
on preventing child or forced labour, such as the Labour Law of
the People’s Republic of China. There was no violation during the
period.

SUPPLY CHAIN MANAGEMENT

The Group must run through a series of audit procedures to
review a supplier's quality, environmental and safety performance
comprehensively, and would only engage a supplier if it is
qualified. The Group requires material suppliers to ensure that
the raw materials and excipients required for the production of
pharmaceuticals should meet the requirements of pharmaceutical
use and the relevant requirements of the pharmaceutical
production quality control regulations. We would audit suppliers in
accordance with regulations to ensure that the purchased materials
meet the specified requirements.

The Group would regularly evaluate and monitor the quality
assurance capabilities and risk management capabilities of
suppliers entrusted to provide drug storage and transportation,
and would sign entrustment agreements with them to agree on
responsibilities and operating procedures. The Group would also
review the performance of existing suppliers regularly and would
request suppliers with relevant risks to improve their existing
mechanisms and performance. We would suspend cooperation
with suppliers that cannot meet the requirements to ensure that
the quality, environment and safety of the supply chain would be
in line with the Group’s policy.
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The Group would also comprehensively consider the environmental
performance of the materials and appliances when procuring. For
example, when technical parameters are met, we would choose
machinery and lighting systems with higher efficiencies as priority.
We hope to extend the Group's environmental protection vision to
all levels of the supply chain. The Group will get the information
about the policies of suppliers to tackle environmental and social
risk in the process of carrying out supplier review or conducting
questionnaires, and evaluate suppliers in terms of product quality
and safety, environmental protection and social responsibility
regularly throughout the year, to achieve supply chain compliance,
ensure quality and safety of products and fulfil environmental
protection practices and sustainable development responsibility.

Number of suppliers of the Group by region as below:

Region b &
China H
Europe BN
North America b3
Other Regions Hth
Total 2k 4

During the Year, the Group carried out the engagement practices
and measures to assess all our 1,223 suppliers to ensure the
proper management of supply chain.

PRODUCT RESPONSIBILITY

The foundation of a company’s survival and development is their
emphasis on quality. The Group has established a scientific,
rigorous and comprehensive quality prevention and assurance
system in accordance with the requirements of China GMP
regulations, American cGMP regulations, EU EMA and ICHQ7A
regulations recognised by the collaborative organisation. The
Group’s drug development activities comply with the Good
Laboratory Practice for Pharmaceuticals and the Good Clinical
Practice for Pharmaceuticals, so as to ensure that pharmaceutical
development continues to conform to statutory requirements
in the whole process. The drugs launched have all obtained
the approval of the local drug regulatory authorities and the
drug registration certificates with true, sufficient and reliable
information and samples, and the production unit has also
obtained the drug production license in accordance with the law.
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The Group respects intellectual property rights while safeguarding
our own rights and interests. The production and sales process has
passed multiple inspections and audits by the management system
and supervisory departments to ensure that the drugs produced
and sold are independently developed or authorised by the
property rights holder of the drug. Through patent application and
document confidentiality management, strict patent protection is
formed to ensure the long-term interests of the Group. The Group
has established a drug quality assurance system with specialists
to control drug quality independently, clarifying the standards
and conditions for drugs ready to be released from the factory,
keeping up with quality assurance and control capabilities through
regular audits to ensure that all drugs produced have passed
the drug audit for release from the factory, hence ensuring the
products’ quality. Workers who are in direct contact with drugs
must also conduct annual health examinations. Those who suffer
from infectious diseases or other diseases that may contaminate
drugs would be removed from their posts and would not be
allowed to work in direct contact with drugs. The Group has also
established and implemented a drug traceability system to provide
traceability information in accordance with regulations to ensure
drug traceability.

The drug packaging is printed or affixed with a label and attached
instructions in accordance with the regulations, indicating
information including generic name, ingredients, specifications,
marketing authorisation holder and its address, manufacturer and
its address, approval number, product batch number, production
date, expiry date, etc. The Group often inspects the quality,
efficacy and response of the drugs produced or operated.

The Group has established product recall procedures, which
specify in detail the procedures to be followed if a drug is found
to have quality problems or other safety concerns. First, the Group
has different channels to collect reports of adverse medical effects
from customers, patients, as well as our partners for medical
research and cooperation. If cases of adverse drug reaction are
found, the Group would immediately suspend sale in cooperation
with the mechanism, notify relevant companies and institutions
to stop selling and using, recall the drugs that have been sold,
release recall information in a timely manner, immediately suspend
production if necessary, and report the drug recall and handling
situation to the local departments in charge of drug supervising
and management as well as hygiene and health.

Meanwhile, the security of client information remains a focus
of the Group. Through the rigorous implementation of the
information security management system, the Group enhances
employees’ awareness of information security and continuously
optimises the information security regulations, as well as encrypts
all sensitive personal data, so as to protect the interests of relevant
parties.
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The Group strictly complies with relevant laws and regulations
related to health and safety, advertising, labelling, remedies, and
protection of intellectual property rights of the product. At the
same time, we comply with relevant laws and regulations on
privacy matters, such as the “Drug Administration Law of the
People’s Republic of China”. There was no violation during the
period.

ANTI-CORRUPTION

In order to create a good corporate atmosphere, to guide and
standardize the daily work behaviour of our employees, and to
maintain normal operation and management order, the Group has
formulated an internal control management system. The system
is designed to manage anti-fraud investigation and to promote
the relevant concepts. It aims also to prevent fraudulent acts that
harm the interests of the Group, as well as employee conflicts
of interest. The Group also has a system for managing employee
complaints and reports. All departments and subsidiaries of
the company must respectfully treat complainants and whistle-
blowers, who are only doing their duty to uphold company
integrity by reporting cases of fraud lawfully. There must be no
excuse for employees to retaliate against those who report cases
of fraud and corruption to our management.

The Group’s Audit Centre regularly promotes anti-corruption
for the entire group. The centre would compile anti-corruption
promotion materials by collecting the latest relevant
anti-corruption information, including recent major corruption
incidents in various industries and the handling measures, etc.,
and combine them with the analysis of the Group’s summarised
business characteristics. According to the importance of the
promotion items, they are generally divided into three types. For
sensitive positions that corruption is more likely to happen during
business execution, such as procurement engineers, financial
treasurers, sales who are in charge of client development, etc., the
centre would compile materials directly related to their businesses
including corruption cases happened within the business, and
would organise self-study or on-site training accordingly. Every
major traditional Chinese festival (such as the Chinese New
Year and Mid-Autumn Festival), the audit centre will issue an
announcement to remind employees of integrity and discipline.
They should uphold high standard of business integrity by saying
no to corruption and fraud, and to avoid being tempted by
monetary benefits and such. They should strictly abide by the
relevant requirements of the “Hepalink Employee Handbook”
and “Employee Conflict of Interest Management System” and be
mindful of the channels and methods to monitor, complain and
report cases of corruption.
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For the management, the centre would prepare and distribute
business-related materials, and according to time and work
arrangements, arrange on-site training accordingly; and for all
other employees in the Group, simple promotional materials would
be prepared and distributed to them for self-learning in order
to create a good anti-corruption environment within the Group.
The Group's directors, supervisors, senior managers and other
employees who already have or may have conflicts of interest are
required to fill out a “conflict of interest” declaration form every
year. The declaration forms for conflicts of interest that are filled
out by the Group’s employees would be reported and reviewed
according to different job levels. The applicants are required to
provide supplementary explanation for cases required further
investigation, and the Audit Centre would then conduct further
investigation accordingly. The Group also engages Independent
Non-executive Directors to monitor corporate governance
performance, and employs a third-party agency to audit its
internal financial conditions.

The Group has established reporting channels and investigation
mechanisms as part of normal operation. The Audit Centre would
make registration records when receiving corruption reports from
internal and external personnel of the Group, collect related
corruption information and conduct preliminary analysis, and
would also set up an investigation team to initiate investigations
when necessary. The investigation team would conduct
investigations to confirm the authenticity of the corruption, and
prepare investigation reports by collecting relevant information
and conducting interviews with staffs involved to accurately
determine the amount of monies corrupted or losses caused by
the corruption. After the final review of the investigation report,
if it is obvious that the termination of employment contract with
the party involved is the handling plan, staff exit process would
be executed. For corruption incidents that must be transferred to
the judiciary, the Audit Centre would hand over the persons and
related information involved in the corruption incidents to the
judiciary for their handling. The centre would formulate remedial
measures for process defects or execution defects discovered
during the occurrence of the corruption incidents, and would
follow up the implementation of remedial measures accordingly
to avoid recurrence of similar corruption incidents.
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In January and July every year, the Audit Centre organizes
anti-fraud promotions for the whole group. The auditors need to
collect the latest relevant anti-fraud information, including recent
major fraud incidents in various industries and the respective
handling measures. They will also summarize and analyse the
characteristics of the company’s business. Based on the collected
fraud incidents and aggregated and analysed data, the auditors
will compile anti-fraud publicity materials, including brochures and
videos. They will then publicize the information to all employees
in the group, thus integrating the important concepts and ethics
of anti-fraud into our daily business process. In 2021, the Group
has conducted an anti-fraud examination to assess our employee
understanding in this area. We have also conducted training
sessions titled the “Integrity Practice for Enterprise Employees”,
which contains relevant examination questions after the training.

The Group strictly adheres to relevant laws and regulations relating
to bribery, extortion, fraud and money laundering, such as the
Anti-unfair Competition Law of the People’s Republic of China.
There was no violation during the period.

COMMUNITY INVESTMENT

The Group respects the diverse cultures and traditions of the
local district. We attach great importance to the expectations and
opinions of community groups and are committed to engaging
communities in a timely manner. The Group would support
projects and programs that benefit the needs of the community
where feasible. We would also continue working with community
groups that share common values to win and maintain the mutual
trust between relevant stakeholders and ourselves, bringing
sustained benefits to the community.
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During the year, the Group has contributed to the health of public
and charity. We have established an Biopharm Research Institute
with Shenzhen Polytechnic. We have also donated RMB1 million
to help flood control and disaster relief in Henan. The research
areas of the Institute of Biomedicine cover the discovery of new
drug targets, natural active ingredient invention, chemical and
biological synthesis of drug lead compounds, pharmacodynamic
activity screening, multi-omics analysis, pharmacokinetics, key
pharmaceutical technologies and drug evaluation. In other words,
it covers the whole chain research and development in drug
discovery. The Group is confident that by nurturing exceptional
talents demanded by the industry, we can build the research
institute into an incubation platform for new drug varieties and
biomedical technologies, and promote the efficient application of
our results in research and development.

During the year, Henan Province experienced extremely heavy rain
which caused serious floods. The Group donated RMB1 million in
cash to Henan Charity Federation through Techdow Medicine, the
wholly-owned subsidiary of the Group. The donation is centrally
managed and distributed by Henan Charity Federation for flood
control and disaster relief in Henan Province, such as emergency
material procurement and post-disaster reconstruction work. In
addition, the Group also donated a fully operating production
line for drug injections to Shenzhen Software Park Management
Centre. The production line is used to support the Shenzhen
Software Park Management Centre to incubate, assist and serve
local bio-innovative pharmaceutical companies in Shenzhen, and
to help the development and advancement of the Greater Bay
Area biomedical industry. During the Year, the Group made a
donation of approximately RMB2.7 million in total.
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A Environmental Chapter
RR —4:11]

ASPECT A1 Emissions Al

7 HEA e

Indicator A.1.1 The types of emissions and respective emissions data. Al

ERALI BE U R R K AR B BE B BUER

Indicator A.1.2 Direct (Scope 1) and Indirect (Scope 2) greenhouse gas emissions in total (in tonnes) | A1

BIEAN2 and, where appropriate, intensity (e.g per unit of production volume, per facility).
BEEGEED R REE(EE)RERBHEREAMAE) R(WER)ZE (0

NWEBEEBEN SREKXEAE) -

Indicator A.1.3 | Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. | Al

HIEAI3 per unit of production volume, per facility).
FEABEREEYRE UWHiAE)R(WER BRE(WASESSEM - FERE
HHE)

Indicator A.1.4 | Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity | A1

BIZEAL4 (e.g. per unit of production volume, per facility).
FMELAEEERNREUEBEAE)R(MBEREE(MUSEEEN - BERE
TE) -

Indicator A.1.5 Description of the emission targets set and the steps taken to reach these targets. | Al

EEALS B PEI VHWBERNEE R R A EINELBEMRMA TR -

Indicator A.1.6 | Description of the methods to handle hazardous and non-hazardous waste, and the | A1

EIZEALG description of the waste reduction targets set and the steps taken to achieve these
targets.

RERAEERETEZENNTE RELAMITINREERR A EDELE
R PTERERE 2 B o

ASPECT A.2 Use of Resources AV
FHA.2 BERER

Indicator A.2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total | A2
BIEA2.1 (kWh in '000s) and intensity (e.g. per unit of production volume, per facility).

REMISHEER SHEEER(ME - Kol BFE (AT ETRETE) R
EE(WMLEBESEMN  BERIBTE) -

Indicator A.2.2 | Water consumption in total and intensity (e.g. per unit of production volume, per|A2
BIZA2.2 facility).

BREKRKEREBEE(MASESSEM  BHERKEAE) -
Indicator A.2.3 | Description of the energy efficiency targets set and the steps taken to achieve these | A2
HIZA2.3 targets.

BRIV REARAREERASEINELERMRMHN TR -
Indicator A.2.4 | Description of whether there is any issue in sourcing water that is fit for purpose, | A2
BIEA2.4 and the water efficiency targets set and the steps taken to achieve these targets.
M KEEAKR LA EEMBE  URAEFTYHBKIZEERABEDEL
RIEFERMey 8 -

Indicator A.2.5 |Total packaging material used for finished products (in tonnes) and, if applicable, |A2
EIZEA2.5 with reference to per unit produced.

HERmAREMHNEE UEAE)M(MER)BLEESUGE -

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. FIITT B EHEXEBRHBRLR
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 4  H &R B AR &



! - L
p A ;
e | ~ . - Y
-_— —_— 8 - 3
. 3 - s V

A

ASPECT A.3
JEA.3
Indicator A.3.1
FEIEA3

ASPECT A.4
JEA4
Indicator A.4.1
FEIZA4

ASPECT B.1
75 EB.1

Environmental
B

The Environment and Natural Resources

RERRABER

Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

M XBEHHRRE L RAERNEATEREKREERERTENTE -

Climate Change

RixZ 1

Description of the major climate-related issues that have and may have an impact
on the issuer, and the response actions.

HAER LA HETAEETENSEARGHBSEE  LEHTH -
Social

=

Employment

=%

Chapter
=41
A3

During the period, there
were no activities that had
a significant impact on the
environment and natural
resources

HARBHRERRAE
BRHERTENER

A4

Indicator B.1.1 Total workforce by gender, employment Type (e.g. full-time or part-time), age group | B1
E1EB.IA and geographical region.
BIER - ERER(N2BEE) FRAMNIRMBRESNESRH -
Indicator B.1.2 Employee turnover rate by gender, age group and geographical region. B1
5 1%B.1.2 RIER - FRARNRMEE S WIEBREALLE -
ASPECT B.2 Health and Safety B2
J7HB.2 EREL S
Indicator B.2.1 Number and rate of work-related fatalities in the past three years (include reporting | There were no work-related
FE1%B.2.1 year). fatalities in the past three

BEZFEEERFE)SFRATTHROABE KL X -

years including the reporting
period
BREBEHANBE=ZFR
BEITMEMHF

Indicator B.2.2
¥ 1$B.2.2

Lost days due to work injury.

ATEBERIIEEH -

During the reporting period,
there were 259.5 man-days
lost due to work-related
injuries
WERARHKF2595KET
BERAXIERY

Indicator B.2.3
E1EB.2.3

Description of occupational health and safety measures adopted, and how they are
implemented and monitored.

B FTER MR B R ERA L 28EE - URBBARTRERDE -

B2
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ASPECT B.3
75 HB.3

Social
e

Development and Training
R M

Indicator B.3.1 The percentage of employees trained by gender and employee category (e.g. senior|B3
E1EB.3.1 management, middle management).

REFREEEN(WEREEREE HTREERIAINZIERBEES L °
Indicator B.3.2 | The average training hours completed per employee by gender and employee |B3
H1EB.3.2 category.

RERREEEMNE D  BHEETHIZINNTHRE -
ASPECT B.4 Labour Standards B4
77 EB.4 LT A
Indicator B.4.1 Description of measures to review employment practices to avoid child and forced | B4

FE1%B.4.1

labour.

R REEMNERAREET REHET-

Indicator B.4.2
H1EB.4.2

Description of steps taken to eliminate such practices when discovered.

MM EZERERBERNRERARIERAMRIAN LR -

No violations during the
period
HANKRBERBN

ASPECT B.5 Supply Chain Management
77 EB.5 HEEEE
Indicator B.5.1 Number of suppliers by geographical region. B5
5 1% B.5.1 miRE D HHERHE -
Indicator B.5.2 Description of practices relating to engaging suppliers, number of suppliers where | B5
E1EB.5.2 the practices are being implemented, how they are implemented and monitored.
M BEAERAEEENES  AERATEHEEMNOMHEEHME  URBBHRTR
BERFIE
Indicator B.5.3 Description of the practices related to the identification of environmental and social | B5
¥81EB.5.3 risks in each section of the supply chain, as well as related implementation and
monitoring methods.
HABEHARHEESERONRERLSARNED - AREBRARTRES
Tk e
Indicator B.5.4 Description of the practices that promote the use of environmentally friendly|B5

{5 1%2B.5.4

products and services when selecting suppliers, as well as related implementation
and monitoring methods.

RMAEREHREEIRREZARRERLRREOED  ULBBERATRESRS
A o
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ASPECT B.6
77 HEB.6
Indicator B.6.1
#E1%B.6.1

e _
-—

Social
e

Product Responsibility
EmAE
Percentage of total products sold or shipped subject to recalls for safety and health

reasons.
EEHEEX

mABTAZPEFEREAMARKNOED L

Percentage of products
subject to recalls for safety
and health reasons during
the period is 0.00%
AR 2 EERIEHMA
O B EE f B 9 40.00%

Indicator B.6.2
¥E1%B.6.2

Number of products and service related complaints received and how they are dealt
with.
BEEBREMRBRBHORFEHBARELTE -

There were total of 36
complaints during the
period, and all of them
have been dealt with.
Among these complaints, no
product has to be recycled
due to quality problems.
HALBIRERF - WEEH
HERIE - EPARAEME R
RE T 78 [0 Y ZE an BV 1B

Indicator B.6.3
$51£B.6.3

Description of practices relating to observing and protecting intellectual property
rights.
MR EENRENBEEEBANED -

B6

Indicator B.7.1
FE1£B.7.1

Number of concluded legal cases regarding corrupt practices brought against the
issuer or its employees during the reporting period and the outcomes of the cases.

RERAAHBETASIELEERDYESENETHFARMTHORERFRER -

Indicator B.6.4 Description of quality assurance process and recall procedures. B6
E1%B.6.4 HMAEERTHERERLEWEF
Indicator B.6.5 | Description of consumer data protection and privacy policies, how they are|B6
15 1%B.6.5 implemented and monitored.

RMHEEERNRERFLEBRE  ARMEBRITRERET A -
ASPECT B.7 Anti-corruption B7
75 HB.7 R&=

There were no corruption
lawsuits during the period

HAREESHRREN

Indicator B.7.2

Description of preventive measures and whistle-blowing procedures, how they are

B7

$51ZB.8.2

ASIBEBMHBERMESELRRE) -

15 1%B.7.2 implemented and monitored.

B & E M R BRREN - ULHEBRITRER T -
Indicator B.7.3 Description of the anti-corruption training provided to directors and employees. B7
51873 HmEFREIRHEMORESE -
ASPECT B.8 Community Investment B8
7 HB.8 2K E
Indicator B.8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, | B8
$51£B.8.1 health, culture, sport).

FIERER(NHAE REFTE BIFTR BFR b -8BF)-
Indicator B.8.2 Resources contributed (e.g. money or time) to the focus area. B8
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